
 
 

1 
 

 

APPLICANT INFORMATION 

Last Name  First  M.I.   

Street Address  Apartment/Unit #  

City  State  ZIP  

How long at current address?  
Driver’s License and 
State of Issue 

  

Phone  E-mail Address  

Date Available  Social Security No.  Desired Salary  

Position Applied for  

Are you a citizen of the United States? 
YES  

 
NO  

 
If no, are you authorized to work in the U.S.? YES   NO   

Have you ever been convicted of a felony? 
YES  

 
NO  

 
If yes, explain  

Have you ever been convicted of a 
misdemeanor or involved in a plea bargain? 

YES  
 

NO  
 

If yes, explain  

 

EDUCATION 

High School  Address  

From  To  Did you graduate? YES   NO   Degree  

College  Address  

From  To  Did you graduate? YES   NO   Degree  

Other  Address  

From  To  Did you graduate? YES   NO   Degree  

 

REFERENCES 

Please list three professional references. 

Full Name  Relationship  

Company  Email  

Address  

Full Name  Relationship  

Company  Email  

Address  

Full Name  Relationship  

Company  Email  

Address  
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PREVIOUS EMPLOYMENT 

Company  Phone (           ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    

Company  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    

 

DISCLAIMER, AUTHORIZATION AND SIGNATURE 

I certify that my answers are true and complete to the best of my knowledge.  

In connection with my application and/or continued employment, (including contract for services) with you, I understand that investigative 

background inquiries are to be made on myself including consumer investigative criminal convictions. Further, I understand that you will be 

requesting information from various Federal, State, and other agencies, which maintain records concerning my past activities relating to any 

criminal experiences.   

I acknowledge that I have been counseled that a person or entity may not procure or cause to be prepared an investigative consumer 

report on any consumer unless it is clearly and accurately disclosed to the consumer, that an investigative consumer report – including all 

applicable information as to his or her character, general reputation, personal characteristics, mode of living, education history, driving 

history (including but not limited to accident history, alcohol/drug and any other DOT requirements as permitted by the ADA) employment 

history and credit history – may be made.  If you are denied employment because of the consumer investigation, it is your right under the 

Fair Credit Reporting Act (Law 91-508) SS 606. to have the name of the agency or agencies from whom information concerning you was 

obtained.  You are also entitled to receive free copies of the information supplied by those agencies within sixty days upon written request.  

You have the right to directly dispute with the consumer reporting agency the accuracy and completeness of any information furnished by 

that agency.  

I authorize without reservation, any party or agency contacted by this employer to furnish the above mentioned information.  

I release the Ivy Enrichment Programs (International Ivy LLC, Ivy Clubhouse, Ivy Kidz LLC, BACKGROUND NETWORK, INC. d.b.a. 

CRIMCHECK.COM and any other person and/or agencies from any suits, liens, judgments, damage and/or liability resulting from this 

process.  

Falsifying any information on this application and release form will constitute grounds for immediate dismissal or declining any pending job 

offers. 

Signature  Date  
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International Ivy, Ivy Clubhouse and Ivy Kidz is committed to equal opportunity in the 

terms and conditions of employment for all employees and job applicants without regard 

to race, color, religion, sex, sexual orientation, age, gender identity or gender expression, 

national origin, disability or veteran status.  International Ivy also complies with all 

applicable national, state and local laws governing nondiscrimination in employment as 

well as employment eligibility verification requirements of the Immigration and Nationality 

Act.  All applicants must have authorization to work in the U.S.   
 


